
   

 

Salary & Benefits - Tahoma School District Teachers 2020/2021 

  
Salary Schedule placement is based on documented years of experience from school districts 
and qualifying academic degrees and credit equivalents submitted by Official Transcript. New 
certificated staff will be placed at the beginning cell in the Standard Salary schedule (Column BA, 
Step 0) until all proper documentation is received. Documentation and updates must be received 
by October 1 of each school year.  
  
Standard Salary 

The 2020-2021 school year salary schedule is located on the last page of this publication. All 
certificated staff are paid a Standard Salary which is determined by education & experience.  If 
you are contracted less than full time, the salary is adjusted (prorated FTE).  
 

Prorated FTE Calculation = Standard Salary x FTE = Prorated Salary 

 

Full time employees work 183 days @ 7 hours per day.  Salary is divided into 12 installments 
and paid on the last business day of each month.  
  
Professional Learning & Enrichment Supplemental Contract 
All certificated staff receive a Professional Learning & Enrichment (PLE) Supplemental Contract. 
This supplemental contract is compensation for the many hours you spend outside the workday 
to complete your job. The compensation equates to 12.675 percent of your Standard Salary. The 
PLE schedule is listed below the Standard Salary on the schedule provided. This amount does 
not get prorated for part time staff. 
 

PLE Calculation = Standard Salary x .012675 = PLE  
 

Elementary Classroom Support 
Certificated staff teaching kindergarten through grade six will receive support for materials and 
supplies reimbursement, substitute release time, and payment for workshop registrations and 
books. The amount available to each staff person will be their share of $19 per district K-6 FTE 
students divided by the total District K-6 FTE certificated elementary staff. Part time staff will 
receive a prorated share. 
 

Supplemental Contracts and Additional Assignments 

Per the Collective Bargaining Agreement, supplemental contracts may be issued for: 
• Extended days for CTE teachers (number to be determined each year) 
• Extended days for T&L Department Support Staff 
• Kindergarten Assessment Days 
• District Sponsored In-Service Training 
• Mentor Teachers 
• School Counselor Extended Days 
• District Leadership Needs 
• Building Leadership Needs 
• National Board Certified Teacher Bonus 
• Extended Days for School Librarians 
• Elementary Music Specialists 



• Camp Casey Attendees 
• Activity Advisors 

 

Class Size Overload 

The district will provide extra pay if class sizes are exceeded, per Article V.1. of the Collective 
Bargaining Agreement. 
  
IEP Assessment Supplemental Contract 
Special Education teachers receive a stipend in the amount of $4,000 in recognition of the amount 
of additional time required for writing IEP’s and assessments, participating in IEP meetings and/or 
evaluation meetings. 
 

Professional Development 
Clock Hours for courses provided by the Tahoma School District are FREE to all Tahoma 
employees! 
 

Insurance Benefits 

Health insurance and other benefits are administered by the Washington State Health Care 

Authority (HCA)-School Employees Benefits Board (SEBB). School employees anticipated to 

work 630 hours during the school year are eligible for SEBB benefits. Tahoma School District 

pays the SEBB Funding Rate for each eligible employee and the current funding rate is $1,000 

per month.  This contribution pays for the employee’s medical (minus monthly premiums), 

dental, vision, basic long-term disability, basic life insurance, basic accidental death and 

dismemberment insurance.  

Detailed benefit information can be found on the HCA-SEBB website: 

https://www.hca.wa.gov/employee-retiree-benefits/school-employees 

 
Supplemental Plans 
All employees are able to participate in the following supplemental plans: 

• Metlife: Life Insurance and Accidental Death and Dismemberment Insurance 

• The Standard: Long Term Disability Insurance 

• Navia: Flexible Spending Arrangement (FSA) and Dependent Care Assistance 
Program (DCAP) 

 

Optional Benefits                                            

All employees are eligible to participate in the following optional benefits plans: 

• Unum: Long Term Care Insurance 

• American Fidelity: Cancer Insurance, Accident Insurance, Critical Illness Insurance, 
Hospital Indemnity Insurance 

 
Paid Leaves 

Each certificated employee shall be allocated twelve (12) days of annual leave for illness and non-
illness purposes. Staff members working less than full time will receive prorated leave based on 
their FTE. Employees may use up to seven (7) days of their annual leave allotment in a given 
year for non-illness purposes.   
 

Travel 
Mileage reimbursement is paid at the Federal rate if your job requires you to travel from site-to-
site. 
  

https://www.hca.wa.gov/employee-retiree-benefits/school-employees


Retirement 
Employees are offered retirement plans by choice through the state Department of Retirement 
Services (DRS).  https://www.drs.wa.gov/ 
 

Staff Wellness Program 

To promote healthy, active lifestyles, the district offers a FREE staff wellness program. 
 

Longevity 

Staff with more than 20 and 25 years of experience (measured using the state rules for the SAM 
in 2017-18) will be paid the following additional amounts, prorated to contracted FTE: 
 

Years 20-24: $2,000 per year 
Years 25+ $4,000 year per  
 

2020-2021 Salary Schedules: 
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